
EMPLOYER PENSION DISCLOSURES
For Fiscal Year Ended June 30, 2008

The following information is provided for compliance with pension plan disclosure requirements in Governmental 

Accounting Standards Board (GASB) Statement No. 27, paragraphs 20 and 27:

A. State Teachers Retirement System of Ohio (STRS Ohio) is a cost-sharing, multiple-employer public 

employee retirement system.

B. STRS Ohio is a statewide retirement plan for licensed teachers and other faculty members employed in the 

public schools of Ohio or any school, community school, college, university, institution or other agency 

controlled, managed and supported, in whole or in part, by the state or any political subdivision thereof. 

Plan Options — New members have a choice of three retirement plan options. In addition to the Defi ned 

Benefi t (DB) Plan, new members are offered a Defi ned Contribution (DC) Plan and a Combined Plan. The 

DC Plan allows members to allocate all their member contributions and employer contributions equal to 

10.5% of earned compensation among various investment choices. The Combined Plan offers features of 

the DC Plan and the DB Plan. In the Combined Plan, member contributions are allocated to investment 

choices by the member, and employer contributions are used to fund a defi ned benefi t payment at a reduced 

level from the regular DB Plan. Contributions into the DC Plan and the Combined Plan are credited to 

member accounts as employers submit their payroll information to STRS Ohio, generally on a biweekly 

basis. DC and Combined Plan members will transfer to the DB Plan during their fi fth year of membership 

unless they permanently select the DC or Combined Plan.

DB Plan Benefi ts — Plan benefi ts are established under Chapter 3307 of the Revised Code. Any member 

may retire who has (i) fi ve years of service credit and attained age 60; (ii) 25 years of service credit and 

attained age 55; or (iii) 30 years of service credit regardless of age. The annual retirement allowance, 

payable for life, is the greater of the “formula benefi t” or the “money-purchase benefi t” calculation. Under 

the “formula benefi t,” the re tire ment allowance is based on years of credited service and fi nal average 

salary, which is the average of the member’s three highest salary years. The annual allowance is calculated 

by using a base percentage of 2.2% multiplied by the total num ber of years of service credit (including 

Ohio-valued purchased credit) times the fi nal average salary. The 31st year of earned Ohio service credit 

is calculated at 2.5%. An additional one-tenth of a per cent is added to the calculation for every year of 

earned Ohio service over 31 years (2.6% for 32 years, 2.7% for 33 years and so on) until 100% of fi nal 

average salary is reached. For members with 35 or more years of Ohio contributing service, the fi rst 30 

years will be calculated at 2.5% instead of 2.2%. Under the “money-purchase benefi t” calculation, a 

member’s lifetime contributions plus interest at specifi ed rates are matched by an equal amount from 

other STRS Ohio funds. This total is then divided by an actuarially determined annuity factor to de ter mine 

the maximum annual retirement allowance.

DC Plan Benefi ts — Benefi ts are established under Sections 3307.80 to 3307.89 of the Revised Code. 

For members who select the DC Plan, all member contributions and employer contributions at a rate of 

10.5% are placed in an investment account. The member determines how to allocate the member and 

employer money among various investment choices. A member is eligible to receive a retirement benefi t 

at age 50 and termination of employment. The member may elect to receive a lifetime monthly annuity 

or a lump-sum withdrawal. Employer contributions into members’ accounts are vested after the fi rst 

anniversary of the fi rst day of paid service. Members in the DC Plan who become disabled are entitled 

only to their account balance. If a member dies before retirement benefi ts begin, the member’s designated 

benefi ciary is entitled to receive the member’s account balance.
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Combined Plan Benefi ts — Member contributions are allocated by the member, and employer 

contributions are used to fund a defi ned benefi t payment. A member’s defi ned benefi t is determined by 

multiplying 1% of the member’s fi nal average salary by the member’s years of service credit. The defi ned 

benefi t portion of the Combined Plan payment is payable to a member on or after age 60. The defi ned 

contribution portion of the account may be taken as a lump sum or converted to a lifetime monthly annuity 

at age 50. 

Eligible faculty of Ohio’s public colleges and universities may choose to enroll in either STRS Ohio or 

an alternative retirement plan (ARP) offered by their employer. Employees have 120 days from their 

employment date to select a retirement plan.

 A retiree of STRS Ohio or another Ohio public retirement system is eligible for re em ploy ment as a teacher 

following the elapse of two months from the date of retirement. Contributions are made by the reemployed 

member and employer during the re em ploy ment. Upon termination of reemployment or age 65, whichever 

comes later, the retiree is eligible for an annuity benefi t or equivalent lump-sum payment in addition to the 

original retirement allowance. A reemployed retiree may alternatively receive a refund of only member 

contributions with interest before age 65, once employment is terminated.

 Benefi ts are increased annually by 3% of the original base amount for DB Plan participants. 

The DB and Combined Plans offer access to health care coverage to eligible retirees who participated 

in the plans and their eligible dependents. Coverage under the current program includes hos pi tal iza tion, 

physicians’ fees, pre scrip tion drugs and partial re im burse ment of monthly Medi care Part B premiums. 

By Ohio law, health care benefi ts are not guaranteed.

 A DB or Combined Plan member with fi ve or more years’ credited service who becomes disabled may 

qualify for a disability benefi t. Eligible spouses and de pen dents of members who die before retirement 

may qualify for survivor benefi ts. A death benefi t of $1,000 is payable to the benefi ciary of each deceased 

retired member who participated in the DB Plan. Death benefi t coverage up to $2,000 can be purchased 

by participants in the DB, DC or Combined Plans. Various other benefi ts are available to members’ 

benefi ciaries.

C. Chapter 3307 of the Revised Code provides statutory authority for member and employer contributions. 

Contribution rates are established by the State Teachers Retirement Board, upon recommendations of its 

consulting actuary, not to exceed statutory maximum rates of 10% for members and 14% for employers.

D. Contribution requirements and the contributions actually made for the fi scal year ended June 30, 2008, 

were 10% of covered payroll for members and 14% for em ploy ers. Employer contributions actually paid 

should be disclosed in both dollar amounts and as a percentage of the employer’s covered payroll for the 

current year and the two preceding years. Member and employer contributions actually made for DC and 

Combined Plan participants will be provided upon written request.

E. STRS Ohio issues a stand-alone fi nancial report. Copies of STRS Ohio’s 2008 Com pre hen sive Annual 
Financial Report will be available after Dec. 31, 2008. 

F. Additional information or copies of STRS Ohio’s 2008 Comprehensive Annual Financial Report can be 

requested by writing to STRS Ohio, 275 E. Broad St., Columbus, OH 43215-3771, by calling toll-free 

1-888-227-7877, or by visiting the STRS Ohio Web site at www.strsoh.org.
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