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The State Teachers Retirement Board met at the STRS Ohio offices in Columbus, Ohio, on
Thursday, October 20, 2022, at approximately 9:35 a.m. Retirement Board Chair Carol
Correthers called the meeting to order.
The following members were in attendance: Rudy Fichtenbaum, Steven Foreman, Claudia
Herrington, Scott Hunt, representing the Interim Superintendent of Public Instruction, Elizabeth
Jones, Arthur Lard, Dale Price, Julie Sellers and Ms. Correthers. Scott Roulston joined remotely.
APPROVAL OF MINUTES
Ms. Correthers moved, seconded by Mr. Foreman to approve the minutes of the September 2022
Retirement Board meeting.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Foreman, yes; Dr. Fichtenbaum,
no; Ms. Herrington, abstain; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr. Price, yes; Mr.
Roulston, yes, Ms. Sellers, yes. The motion carried.
REPORT FROM THE INVESTMENT DEPARTMENT
The chair recognized Matthew Worley, deputy executive director – Investments, for the Report
From the Investment Department.
The following is a summary of investment activity for September:
• Dan Roberts, senior economist and Ryan Collins, director – Fixed Income, presented an
economic and interest rate range update. Staff revised the Federal Funds Rate range
presented in the Fiscal Year 2023 Annual Investment Plan from 1.00%-3.75% to 1.50%5.25%. The 10-Year Treasury range was also revised from 1.75%-4.00% to 1.75%-4.75%.
•

The STRS Ohio total fund preliminary return for September was -5.26%. The fiscal 2023
total fund return was estimated at -4.13%. The major asset classes had negative returns.
The liquidity reserves portfolio return was positive. In rebalancing activity, staff allocated
$360 million to international equities and reduced fixed income by $385 million.

•

Total investment assets ended September at $82.9 billion, lower by $4.7 billion during the
first quarter.

Mr. Worley presented the initial review of staff’s recommended changes to the Statement of
Investment Objectives and Policy (SIOP) and Statement of Fund Governance. Most of the
recommended changes were related to decisions made at the completion of the Asset-Liability
Study phase-in. A final review and request for approval is expected at the December meeting.

Aaron DiCenzo, director – Alternative Investments, provided an overview of the asset class and
an asset class update. Mr. DiCenzo explained its purpose within the total fund, including
diversification, growth and income, noting alternative investments have increased total fund
returns over the one-, three-, five- and 10-year time periods ending June 30, 2022. He discussed
the key considerations for the asset class, and the evolution of the business model. As part of the
discussion, he described the structure and function of limited partnerships. He also provided an
update on the direct and co-investment strategic initiative.
Michael Joecken, senior vice president – Callan LLC, stated that in December they will include a
discussion on active and passive management.
The September 2022 investment transactions were reviewed without question or comment.
There were no requests from the board.
EXECUTIVE DIRECTOR’S REPORT
Ms. Correthers recognized Executive Director Neville for the Executive Director’s Report. Mr.
Neville highlighted items from his October Executive Director’s Report containing the topics
listed below and offered to answer any questions.
•
•
•
•

Member Services Earns High Satisfaction Scores for First Quarter
Hinge Health is Now Included in STRS Ohio Health Care Coverage
Employer Reporting Team Helps Ensure Community Schools Are STRS Ohio Compliant
Retirement Board Election Notices to Mail to Employers in Early November

Mr. Neville stated that the board room is now set up as it used to be where staff and guests can
sit anywhere they would like. The glass partition is not a barrier and guests may sit in front of it.
Mr. Neville was asked to provide clarification between the difference in the amounts reported for
performance and financial reporting. He and Lynn Hoover, deputy executive director – Finance,
provided a detailed explanation.
Mr. Neville was next asked when the board would hear more about inflation protection. He
confirmed that inflation protection would be an agenda topic covered at the November Board
Education & Planning meeting.
RECOGNITION OF PERSONS WISHING TO ADDRESS THE BOARD
Ms. Correthers recognized the following to address the board:
Jerry Newsom, representing himself, expressed concern about misinformation being spread by
outside groups about the guarantee of a COLA.
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Robin Rayfield, representing ORTA, stated the motion to approve the PBI payment in August
should have been delayed until more information was provided.
Cathy Steinhauser, representing herself, expressed concern about the monthly communications
and the COLA. In addition, she shared several suggestions for change.
Dean Dennis, representing himself, thanked the board for the color copies and expressed concern
about retirees having to supplement their retirement income.
Sue Messinger, representing herself, expressed concern about a secure pension for current and
future retirees. She encouraged staff to grow assets, collaborate with each other, and for the
board to share items of new discussion with the chair.
Mary Binegar representing OEA-R, stated OEA-R supports the restoration of the COLA and
ensuring the stability of the system.
Suzanne Laird, representing herself, expressed concern about the COLA and PBIs.
Bob Buerkle, representing himself, expressed concern about actuaries, pension promises and the
COLA.
Edward Mulcahy, representing himself, expressed concern about inflation and the COLA.
Diane Hastings, representing herself, expressed concern about the COLA, PBIs, investments, the
cafeteria, childcare center, and the fitness center.
EXECUTIVE SESSION
Ms. Correthers moved, seconded by Mr. Lard to enter executive session under authority of
Division (G)(1) of Section 121.22 of the Ohio Revised Code for the purpose of discussing
appointment, employment or compensation of a public employee or official, Division (G)(3) of
Section 121.22 of the Ohio Revised Code for the purpose of conferring with the board’s attorney
regarding pending or imminent court action and Division (G)(5) of Section 121.22 of the Ohio
Revised Code for the purpose of discussing matters required to be kept confidential by federal
law or state statutes.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Lard, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Price, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
The board entered executive session at 1:08 p.m.; the session adjourned at 1:47 p.m.
Public session resumed at 2:02 p.m.

III

REPORT FROM THE FINANCE DEPARTMENT
Ms. Correthers recognized Lynn Hoover, deputy executive director – Finance, for a Report From
the Finance Department.
Ms. Hoover began the presentation with an overview of the Financial Statement Reporting for
fiscal year 2022. The unaudited financial statements for fiscal year 2022 have been prepared in
conformity with generally accepted accounting principles and were provided to the board, its
external actuary consultant, Cheiron, and the independent public accounting firm, Crowe.
Ms. Hoover presented the standards for valuing STRS Ohio’s private fund investments and the
associated performance and financial reporting.
Ms. Hoover introduced Gene Kalwarski, chief executive officer and principal consulting actuary
of Cheiron who recognized Mike Noble, principal consulting actuary and Bonnie Rightnour,
consulting actuary, to present the Pension Actuarial Valuation as of June 30, 2022.
Ms. Rightnour began the presentation of the 2022 pension valuation results with a review of
STRS Ohio’s historical trends. The ratio of benefit recipients to active members (1.01) has
experienced some increase over the 10-year period and is consistent with what would be
expected for a relatively mature system. Annual benefit payments from the pension plan exceed
contributions received and amounts to approximately $3.8 billion in net negative non-investment
cash flow. While this is typical of a mature pension system and sustainable for a well-funded
plan, this negative cash flow imposes additional liquidity needs and the plan is more vulnerable
to market declines.
Following the review of trends, Mr. Noble discussed the actuarial valuation process and
presented the valuation results. The funded ratio on an actuarial value of smoothed assets
improved to 80.9% from 80.1% last year and the funding period dropped to 11.5 years from 14.0
years. When measured using the June 30, 2022, market value of assets, the funded ratio
decreased to 78.9% from 87.8% due primarily to investment experience in fiscal 2022 that was
lower than the 7.0% assumed rate of return. Changes in assumptions decreased liabilities and
plan changes increased liabilities.
Following Cheiron’s presentation, Brian Grinnell, chief actuary, presented the updated pension
funding policy scorecard for fiscal year 2022. The summary score in 2022 remained at -1, the
same as in 2021. The funded ratio decreased in the current year and funding period improved
from a year ago. Staff estimated a 21.4% chance that the plan’s market value funded ratio would
fall below 50% at some point in the next 10 years.
Mr. Kalwarski introduced Margaret Tempkin and Gaelle Gravot, principal consulting actuaries
with Cheiron, to present the Health Care Valuation results for fiscal 2022, beginning with a
review of the historical trends. The health care fund remains steady in fiscal 2022 despite no
employer contributions allocated to the health care fund. The number of retirees in the health
care plan have declined over the past several years, which has contributed to a reduction of the
plan’s liabilities.
IV

Ms. Tempkin then presented the health care plan valuation results. The funded ratio of the plan
as of June 30, 2022, was 230.7%, an increase compared to last year’s funded ratio of 174.7%.
The increase in the funded ratio is a result of lower actuarial liability and decreases in expected
and actual net benefit payments.
Ms. Gravot discussed the plan design changes made for 2023 that increased liabilities.
Specifically, she noted an increase in the premium subsidy level, a change in the Medicare Part B
credit and eligibility. Demographic changes in enrollment and assumptions decreased liabilities
along with claims and trends.
Cheiron presented the updated health care plan management policy scorecard. The summary
score for the plan changed from +5 in 2021 to a +9 in 2022. The fund is projected to remain
solvent for all current members as long as plan experience matches assumptions.
REPORT FROM THE MEMBER BENEFITS DEPARTMENT – HEALTH CARE
The chair recognized Gary Russell, deputy executive director – Member Benefits, for the Report
From the Member Benefits Department – Health Care.
Mr. Russell began his report with a review of the Medical and Pharmacy Benefit Management
(PBM) administrator selection. He explained that STRS Ohio bid the administration of the
medical and pharmacy benefits for the plan year beginning January 1, 2024, with the assistance
of Buck consultants. Administrators were evaluated on a number of criteria including cost,
disruption and technical ability for administrating a population with Medicare and non-Medicare
enrollees, as well as Medicare enrollees not eligible for premium free Medicare Part A. Mr.
Russell further explained that administrators were asked to bid on national coverage and that due
to low enrollment, regional plans offered by Paramount and AultCare would not be offered
beginning January 1, 2024. Mr. Russell stated that following multiple rounds of bidding, CVS
and Aetna were selected.
Based on the Aetna premium relief, staff recommended passing through the $32 million
premium relief by resetting the 2023 Aetna Medicare Advantage premiums.
Ms. Correthers moved, seconded by Ms. Herrington, to approve new 2023 Aetna Medicare Plan
medical/prescription premiums at the full plan cost of $180, with subsidies equal to 2.2% per
year of service to a maximum of 66%.
Upon roll call the vote was as follows: Ms. Correthers, yes; Ms. Herrington, yes; Dr.
Fichtenbaum, yes; Mr. Foreman, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr. Price,
yes; Mr. Roulston, yes; Ms. Sellers, yes. The motion carried.
Based on a 230% funded ratio for the health care program, staff also recommended increasing
the subsidy for non-Medicare enrollees to 2.5% per year of service up to a maximum of 75%.
This would reduce the non-Medicare premiums by approximately $10 million.

V

Ms. Correthers moved, seconded by Mr. Price, to approve new 2023 non-Medicare premiums
with subsidies equal to 2.5% per year of service to a maximum of 75%.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Price, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
Finally, staff recommended a $600 per enrollee rebate for each individual enrolled in the
program in October 2022 at a total cost of approximately $66.4 million. The rebate was based
on the health care funding status and increased recoveries in the Medicare prescription drug
program.
Ms. Correthers moved, seconded by Mr. Lard, to authorize a health care premium rebate up to
$600 for each individual covered by the STRS Ohio retiree health care medical program in
October 2022, be paid to STRS Ohio retiree health care program members in the December 2022
pension payment.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Lard, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Price, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
LEGISLATIVE UPDATE
Ms. Correthers recognized Marla Bump, director – Governmental Relations, to provide a
Legislative Update.
Ms. Bump provided a brief review of House Bill 723 and staff’s recommendation to seek an
amendment to the proposed legislation.
Ms. Correthers moved, seconded by Mr. Price, to authorize staff to seek amendments to H.B.
723 to allow reemployed retirees to serve on the board only as retired members.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Price, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
Ms. Bump next reviewed her conversations with constituent groups to see if there was support
for an increase in employer contributions. Staff requested guidance from the board relative to
seeking legislation authorizing the board to increase the employer contribution.
Ms. Correthers moved, seconded by Mr. Price, to authorize staff to lobby for increased employer
contribution rates for the system.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Price, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr.
Roulston, abstain; Ms. Sellers, yes. The motion carried.
VI

REPORT AND APPROVAL OF EXPENSES DURING SEPTEMBER 2022
Ms. Correthers moved, seconded by Mr. Price that the report be accepted and the expenditures
for the month ending September 30, 2022, in the total amount of $19,143,957 be approved.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Price, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
CONSENT MOTION
Ms. Correthers moved, seconded by Ms. Herrington that the Retirement Board approve the
Member Benefits-related motions appended on Pages 1 – 41, with the exception of the member
in the number 2 position on the Recommended Disability Benefits motion and the Action on
Appeal on Page 11 (Records are not public per Ohio Revised Code 3307.20).
Upon roll call the vote was as follows: Ms. Correthers, yes; Ms. Herrington, yes; Dr.
Fichtenbaum, yes; Mr. Foreman, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr. Price,
yes; Mr. Roulston, yes; Ms. Sellers, yes. The motion carried.
RECOMMENDED DISABILITY BENEFITS – MEMBER #2
Ms. Correthers moved, seconded by Ms. Herrington, that the Retirement Board concurs with the
reports of the medical examiners and the evaluations by the Medical Review Board in the case of
the member in the #2 position and hereby orders that the member shall be granted disability
benefits.
Upon roll call the vote was as follows: Ms. Correthers, yes; Ms. Herrington, yes; Dr.
Fichtenbaum, yes; Mr. Foreman, yes; Dr. Hunt, yes; Ms. Jones, abstain; Mr. Lard, yes; Mr. Price,
yes; Mr. Roulston, yes; Ms. Sellers, abstain. The motion carried.
ACTION ON APPEAL – PAGE 11
Ms. Correthers moved, and Ms. Herrington seconded, that based on the Disability Review
Panel’s conclusions and review of the medical record, on October 20, 2022, that the previous
position of the Retirement Board be affirmed and that disability benefits be terminated.
Upon roll call the vote was as follows: Ms. Correthers, yes; Ms. Herrington, yes; Dr.
Fichtenbaum, no; Mr. Foreman, no; Dr. Hunt, yes; Ms. Jones, no; Mr. Lard, yes; Mr. Price, yes;
Mr. Roulston, yes; Ms. Sellers, no. The motion carried.

VII

AD HOC BOARD EDUCATION & PLANNING COMMITTEE REPORT
Ms. Correthers moved, seconded by Mr. Price that the following Ad Hoc Board Education &
Planning Committee Report be approved as submitted and that the board approve, affirm and
adopt the recommendations of the committee.
The Ad Hoc Committee for Board Education & Planning was called to order at approximately
4:10 p.m. on Thursday, Sept. 15, 2022, by the chair, Mr. Price. Committee members Mr. Lard
and Dr. Hunt were also in attendance, along with board member Ms. Correthers.
The committee confirmed the Education & Planning Meeting will take place on
Nov. 17 and Nov. 18. The committee members reviewed proposed topics for the
meeting without objection. The November meeting topics include:
•

•
•
•
•
•
•

Recommendations from Fiduciary Performance Audit (Part 1) – Progress
Report
o Review status of recommendations for which staff is primarily
responsible
Recommendations From Fiduciary Performance Audit (Part 2) — Board
Governance and Administration
o Review and discuss recommendations regarding board-level matters
Ethics provisions applicable to Ohio public pension officials
Plan governance and fiduciary duties
Board self-assessment
Options for inflation protection for benefit recipients
Point-based retirement eligibility

The committee agreed that Mr. Price will work with staff to finalize the agenda
and meeting materials. The ad hoc committee meeting adjourned at approximately
4:20 p.m.
Upon roll call the vote was as follows: Ms. Correthers, yes; Mr. Price, yes; Dr. Fichtenbaum,
yes; Mr. Foreman, yes; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Mr.
Roulston, yes; Ms. Sellers, yes. The motion carried.
OLD BUSINESS/NEW BUSINESS
Ms. Correthers recognized Mr. Neville to follow-up on an item from the September meeting.
Ms. Correthers moved, seconded by Mr. Lard to authorize the Executive Director to execute an
amendment to the Contract for Professional Actuarial Services dated June 1, 2018, between
STRS Ohio and Cheiron (the “Contract”) renewing the term for three additional 1-year periods,
in accordance with and pursuant to the existing terms of the Contract.
Dr. Fichtenbaum moved, seconded by Ms. Sellers to amend the motion to extend the Contract for
one year.
VIII

Upon roll call the vote was as follows: Dr. Fichtenbaum, yes; Ms. Sellers, yes; Mr. Foreman,
yes; Ms. Herrington, no; Dr. Hunt, no; Ms. Jones, no; Mr. Lard, no; Mr. Price, no; Mr. Roulston,
no; Ms. Correthers, no. The amendment to the motion failed.
Upon roll call the vote on the original motion was as follows: Ms. Correthers, yes; Mr. Lard,
yes; Dr. Fichtenbaum, no; Mr. Foreman, no; Ms. Herrington, yes; Dr. Hunt, yes; Ms. Jones, yes;
Mr. Price, yes; Mr. Roulston, yes; Ms. Sellers, no. The motion carried.
Mr. Price informed board members that a questionnaire would be emailed to them regarding the
board’s self-assessment, which would be completed at the November Board Education &
Planning meeting.
Ms. Sellers asked for an update on removing the glass wall. Mr. Neville explained that the wall
was not a barrier and provided the purpose for the wall. Mr. Foreman requested that staff not
participating in the board meeting leave seats in front of the glass open for members.
Ms. Herrington expressed her opinion that future considerations should be to build out the
Alternative Investments team.
ADJOURNMENT
Ms. Correthers announced the Board Education & Planning meeting would be held on November
17 and 18, 2022. With no further business to come before the board, the meeting adjourned at
5:12 p.m.

IX

APPENDICES

PROPOSED MOTION

Retirement Board Consent Motion
October 20, 2022

Ms. Correthers moved, seconded by Ms. Herrington, that the Retirement Board approve the
following member benefits-related motions with the exception of the member in the #2
position on the Recommended Disability motion and the Action on Appeal Hearing in the
No. 3 position.

1.

Survivor Benefits

2.

Recommended Disability Benefits

3.

Denial or Termination of Disability Benefits

4.

Termination of Disability Benefits

5.

Disability Transfer to OPERS/SERS

6.

Action on Appeal Hearing

7.

Service Retirements and Reemployment Benefits

10/20/2022

THE STATE TEACHERS RETIREMENT SYSTEM OF OHIO
275 East Broad Street
Columbus, OH 43215-3771
(The following reports are not public information.
Reference Section 3307.20, Ohio Revised Code.)



REPORT TO THE RETIREMENT BOARD ON REQUEST FOR
CONTRIBUTIONS DURING LEAVE OF ABSENCE



REPORT TO THE RETIREMENT BOARD ON SURVIVOR BENEFITS



REPORT TO THE RETIREMENT BOARD ON RECOMMENDED DISABILITY
BENEFITS



REPORT TO THE RETIREMENT BOARD ON DISABILITY TRANSFERS TO
OPERS/SERS



REPORT TO THE RETIREMENT BOARD ON DENIAL OR TERMINATION
OF DISABILITY BENEFITS



REPORT TO THE RETIREMENT BOARD ON RESCIND ACTION OF
DENIALS



REPORT TO THE RETIREMENT BOARD ON ACTION ON APPEAL
HEARINGS



REPORT TO THE RETIREMENT BOARD ON SERVICE RETIREMENTS AND
REEMPLOYMENT BENEFITS



REPORT TO THE RETIREMENT BOARD ON FINAL AVERAGE SALARY

MINUTES OF
STATE TEACHERS
RETIREMENT BOARD MEETING
November 17 & 18, 2022

November 17, 2022

November 17, 2022
The State Teachers Retirement Board met at the STRS Ohio offices in Columbus, Ohio, on
Thursday, November 17, 2022, at approximately 9 a. m. The Chair, Carol Correthers, called the
meeting to order.
The following members were in attendance: Ms. Correthers, Rudy Fichtenbaum, Steve Foreman,
Scott Hunt representing the Interim Superintendent of Public Instruction, Elizabeth Jones, Arthur
Lard and Dale Price. Claudia Herrington joined the meeting in progress. Julie Sellers joined the
meeting remotely. Wade Steen joined the meeting remotely in progress.
WELCOME AND OPENING COMMENTS
The chair welcomed the board to the November 2022 Board Education & Planning meeting and
recognized the Vice Chair, Mr. Price, for opening remarks. Mr. Price reviewed the agenda and
welcomed David Mustine, who would serve as the meeting facilitator.

STRS OHIO MISSION, VISION, GUIDING PRINCIPLES DISCUSSION
Mr. Price recognized Executive Director William Neville, to discuss STRS Ohio’s proposed
Mission Statement, Vision Statement, and Guiding Principles.
Mr. Neville began the presentation by explaining how a group of STRS Ohio associates were
chosen from across the organization, with service ranging from less than one year to 30 years and
representing diverse life experiences, to review and suggest changes to STRS Ohio’s mission,
vision and guiding principles. He led the discussion highlighting the current Mission, Vision, and
Guiding Principles and then handed the presentation over to three committee representatives:
Tamla Cole, assistant director – Member Education, Amy Miller, senior graphic designer –
Communication Services, and Maria Muratori, chief of staff – Investments.
Ms. Miller began her presentation with a brief description of “The Golden Circle,” which
represents the “Why we do what we do”, “How we do it”, and “What we do.” She next identified
“Our Why” or Vision Statement – Protect Current and Future Ohio Teachers and Their Loved
Ones.
Ms. Cole then presented “Our What” or Mission Statement – Provide Ohio’s Public Educators a
Foundation for Their Financial Security. She expanded on the building blocks of financial
security, active teacher benefits, retirement benefits and member education.
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Ms. Muratori provided information of the “How we do what we do” – Our Guiding Principles:
Integrity, Respect, Stewardship, Achievement, and Investment in People. She provided a
definition of each and the importance of its role.
ETHICS PROVISIONS APPLICABLE TO OHIO PUBLIC PENSION
OFFICIALS/PLAN GOVERNANCE AND FIDUCIARY DUTIES
Mr. Price recognized Stacey Wideman, chief legal officer, for the discussion regarding Ethics
Provisions Applicable to Ohio Public Pension Plan Officials and Plan Governance and Fiduciary
Duties. Ms. Wideman began with a review of the previous week’s Joint Trustee Training and
reported that for those unable to attend, a recording of the training would be available soon. She
next reviewed the fiduciary responsibilities of board members. Ms. Wideman reviewed the duties
trustees owe to all the system’s participants and beneficiaries.
Mark Maxwell, deputy general counsel, provided an Ethics Refresher for Ohio Public Pension
Officials. Mr. Maxwell began with a review of Ohio Ethics Laws, as covered in greater detail
during Joint Trustee Training by a representative of the Ohio Ethics Commission, and the STRS
Ohio Ethics Policy, including prohibitions against the receipt of improper gifts or other things of
value, limitations on compensation, conflicts of interest related to employment and contracts, postservice restrictions and confidentiality obligations.
He also reviewed the process and
requirements for filing financial disclosure statements with the Ohio Ethics Commission.
Ms. Wideman next reviewed the Open Meetings Act. She stated the Open Meetings Act requires
public bodies to conduct business in meetings that are open to the public, and a meeting is defined
as any prearranged gathering of a public body by a majority of its members to discuss public
business. Ms. Wideman discussed what is considered a public body and what constitutes a
majority of a public body. Finally, Ms. Wideman advised on actions a public body may not take
to circumvent the requirements of the statute.
POINTS-BASED RETIREMENT ELIGIBILITY
Mr. Price recognized Mike Noble, principal consulting actuary with Cheiron, for a presentation on
Points-Based Eligibility Analysis.
Mr. Noble presented an analysis of a points-based service retirement eligibility. He explained that
the eligibility would allow unreduced retirement based on combinations of age and service credit
earned (points). Mr. Noble reviewed examples of 90-, 92- and 94-point eligibility. Cheiron’s
analysis assumed that the points-based eligibility for unreduced retirement benefits would be
established as an addition to the current options rather than replacing those options, so that no
existing member would see their eligibility delayed beyond what it would be under the current
rules. Additional legislative, legal and actuarial analysis would be required to implement adding
points-based retirement eligibility.

II

RECOMMENDATIONS FROM FIDUCIARY PERFORMANCE AUDIT
(PART 1) – PROGRESS REPORT – OPERATIONS
Mr. Price again recognized Executive Director Neville to provide background information on the
fiduciary performance audit that was completed in May 2022. Mr. Neville said the audit was
commissioned by the Ohio Retirement Study Council and was a comprehensive review of STRS
Ohio operations, policies and procedures. He reviewed overall findings from the audit, which
noted the board has been effectively fulfilling its fiduciary duties (loyalty, prudence, staying
informed, diversifying assets, controlling costs, compliance with laws and co-fiduciary duties).
The audit also indicated overall, STRS Ohio is operationally excellent with effective operational
policies and processes and is generally a well-run, high performing operation.
Ms. Wideman covered recommendations from the audit. She shared that the audit included
recommendations across six areas in scope:
•
•
•
•
•
•

Board governance and administration
Organizational structure and staffing
Investment policy and oversight
Legal compliance
Risk management and controls
IT operations

Ms. Wideman said the vast majority of recommendations were either complete, in progress or
planned. The board discussion focused on the items where staff disagreed (in part or as a whole)
and those that required board input (non-governance related).
Mr. Foreman moved, seconded by Ms. Sellers to claw back the Fiscal Year 2022 PerformanceBased Incentive Payments.
Following discussion, Mr. Price moved, seconded by Ms. Herrington to enter executive session
under authority of Division (G)(1) of Section 121.22 of the Ohio Revised Code for the purpose
of discussing appointment, employment or compensation of a public employee or official and
Division (G)(3) of Section 121.22 of the Ohio Revised Code for the purpose of conferring with
the Board’s attorney regarding pending or imminent court action.
Upon roll call the vote was as follows: Mr. Price, yes; Ms. Herrington, yes; Ms. Correthers, yes;
Dr. Fichtenbaum, yes; Mr. Foreman, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Ms.
Sellers, yes; Mr. Steen, yes. The motion carried.
The board entered executive session at 12:25 p.m.; the session adjourned at 1:34 p.m.
Public session resumed at 1:47 p.m.
Mr. Foreman withdrew his motion and Ms. Sellers withdrew her second.
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AUTHORIZE SECURITIES LITIGATION
Mr. Price moved, seconded by Ms. Herrington to authorize the Attorney General to pursue on
behalf of STRS Ohio, appointment as lead plaintiff, or co-lead plaintiff with entity (or entities)
acceptable to the Executive Director and Chief Legal Officer, in the securities action discussed in
executive session on this date.
Upon roll call the vote was as follows: Mr. Price, yes; Ms. Herrington, yes; Dr. Fichtenbaum, yes;
Mr. Foreman, yes; Dr. Hunt, yes; Ms. Jones, yes; Mr. Lard, yes; Ms. Sellers, yes; Mr. Steen, yes;
Ms. Correthers, yes. The motion carried.
OPTIONS FOR INFLATION PROTECTION FOR BENEFIT RECIPIENTS
Anne Erkman, assistant director – Government Relations, presented a report regarding inflation
protection provisions in other retirement systems. Ms. Erkman reviewed 80 large statewide funds
which provided cost-of-living adjustments (COLA) and supplemental benefit payments, as well as
the Wisconsin Retirement System and the Colorado Public Employees Retirement Association.
She said COLA’s can be categorized as automatic, granted if a trigger is met, and ad hoc. Ms.
Erkman noted that Wisconsin provides for retirees to share investment gains and losses. Colorado
has a statutory provision providing for automatic adjustments of the COLA, employee and
employer contributions, and the state distribution based on whether the system is on schedule to
meeting its funding goal.
BOARD SELF-ASSESSMENT
Mr. Price recognized Mr. Mustine to review with the board the results from an assessment exercise
board members completed ahead of the meeting. The assessment asked board members to rate the
current performance level of the board on various topics ranging from board strategy and policy
to how meeting time is allocated. The board discussed several of these assessment areas in greater
detail.
WRAP-UP AND RECESS
The meeting recessed at 3:37 p.m. until Friday November 18, 2022, at 9 a.m.

November 18, 2022
Retirement Board Chair Correthers called to order the resumption of the STRS Ohio Retirement
Board meeting at approximately 9 a.m. on Friday, November 18, 2022. The following members
were in attendance: Ms. Correthers, Dr. Fichtenbaum, Mr. Foreman, Ms. Herrington, Dr. Hunt,
Ms. Jones, Mr. Lard and Mr. Price. Ms. Sellers joined the meeting remotely.

IV

RECOMMENDATIONS FROM FIDUCIARY PERFORMANCE AUDIT
(PART 2) – BOARD GOVERNANCE AND ADMINISTRATION
Mr. Price again recognized Mr. Mustine to review recommendations from the 2022 fiduciary
performance audit that pertained to board governance and administration. Mr. Mustine discussed
guiding principles for effective governance and reviewed the different governance roles for the
board, executive director, and staff. He shared that the audit recommendations for board
governance and administration fell into three primary categories: committee structure, policy and
education. Mr. Mustine led a discussion with the board that touched on each of these areas, along
with other items raised by the board. The board showed interest in creating a governance
committee that would review the board’s existing committee structure and policy manual and how
these might be improved. Ms. Correthers asked that any board members interested in serving on
an ad hoc committee reach out to her directly.
ADJOURNMENT
Ms. Correthers announced the next Retirement Board and committee meetings would be held over
December 14, 15 and 16, 2022. Details will be posted on the STRS Ohio website when the meeting
plans have been finalized.
The meeting adjourned at approximately 11:07 a.m.

V

