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Review of the Performance-Based Incentive Program 
for Fiscal 2024

• Annual process

• Program in place for over 35 years

• Designed to align the interest of investment staff and membership

• Common among large pension plans with a significant portion of assets 
internally managed

− STRS Ohio manages nearly 2/3 of assets internally

− Attract, motivate, reward and retain highly qualified investment professionals

• CEM reported internal investment management saved over $100 million

• Performance over the benchmark added over $2 billion in value during the 
past five years

• Changes proposed for fiscal 2024
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Purpose Updated
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Investment Compensation Philosophy
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Guidelines: Eligibility
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Performance Measures
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Performance Measures
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Program Administration
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Program Administration
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Attachment A: Maximum Eligible Incentive Compensation
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Attachment B: Allocating Incentive Goals
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Attachment C: Definitions
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This material is intended for use by the board of the State Teachers Retirement System of Ohio (STRS Ohio) and not by any other party. STRS Ohio 
makes no representations, guarantees, or warranties as to the accuracy, completeness, currency, or suitability of the information provided in this 

material. Nothing included herein is either a legal reference or a complete statement of the laws or administrative rules of STRS Ohio. In any 
conflict between the information provided herein and any applicable laws or administrative rules, the laws and administrative rules shall prevail. 

This material is not intended to provide tax, legal or investment advice. STRS Ohio disclaims any liability for any claims or damages that may result 
from reliance on this material or the information it contains, including any information obtained from third parties.

Questions?
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