
EMPLOYER OPEB DISCLOSURES
For Fiscal Year Ended June 30, 2017

The following information is provided for compliance with disclosure requirements in Governmental Accounting 
Standards Board (GASB) Statement No. 45 regarding other post-employment benefits (OPEB) other than pension 
benefits. A sample disclosure notice can be found in Statement No. 45, Appendix D, Illustration 5. 

 
A.  Plan Description
 
 STRS Ohio administers a pension plan that is comprised of: a Defined Benefit Plan, a self-directed  

Defined Contribution Plan, and a Combined Plan that offers features of the Defined Benefit Plan and  
the Defined Contribution Plan.

 
 Ohio law authorizes STRS Ohio to offer a cost-sharing, multiple-employer health care plan. STRS 

Ohio provides access to health care coverage to eligible retirees who participated in the Defined 
Benefit or Combined Plans and their eligible dependents. Coverage under the current program includes 
hospitalization, physicians’ fees, prescription drugs and partial reimbursement of monthly Medicare 
Part B premiums. Medicare Part B premium reimbursements will be discontinued effective Jan. 1, 2019.

 
 Pursuant to Chapter 3307 of the Revised Code, the Retirement Board has discretionary authority over 

how much, if any, of the associated health care costs will be absorbed by STRS Ohio. All health care 
plan enrollees, for the most recent year, pay a portion of the health care costs in the form of a monthly 
premium. 

 
 STRS Ohio issues a stand-alone financial report. Interested parties can view the most recent  

Comprehensive Annual Financial Report by visiting www.strsoh.org or by requesting a copy by  
calling toll-free 888-227-7877. 

 
B.  Funding Policy
 
 Under Ohio law, funding for post-employment health care may be deducted from employer 

contributions. Of the 14% employer contribution rate, 0% of covered payroll was allocated to  
post-employment health care for the years ended June 30, 2017, 2016 and 2015. The 14%  
employer contribution rate is the maximum rate established under Ohio law. 

 
 The employer should disclose the required contributions in dollars and the percentage of that  

amount contributed for the current year and each of the two preceding years.
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Deputy Executive Director — Finance
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