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Retirement Board election process now underway
A contributing member seat on the State Teachers Retirement Board will be up for election in 
2023. The seat is currently held by Arthur Lard. The four-year term for this seat will begin on 
Sept. 1, 2023, and conclude on Aug. 31, 2027. 

Individuals eligible to be candidates are current contributing STRS Ohio members, disability 
benefit recipients and members who have contributions on deposit at STRS Ohio. By law,  
STRS Ohio members who are reemployed in a position requiring them to make contributions  
to the system are ineligible to serve as a contributing teacher member of the board.

Contributing members will receive their ballots and voting information in April 2023 and will 
have through May 1, 2023, to cast their vote by mail, phone or online.

To obtain nominating petition forms, call STRS Ohio toll-free at 888-227-7877. Information  
is also posted on the STRS Ohio website, www.strsoh.org. Board members are not  
compensated for board service other than reimbursement for actual, necessary expenses. 
Individuals interested in running for this seat can request nominating petitions from  
STRS Ohio.
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Independent report shows STRS Ohio 
provides high service levels to members 
at below average cost 

STRS Ohio 
health care 
valuation shows 
improvement in 
funding status
STRS Ohio’s actuarial consultant, 
Cheiron, shared the results of its 
fiscal 2022 pension valuation 
report at the October board 
meeting. The report showed that 
lower-than-expected claims and 
expenses led to an improvement 
in the status of the health care 
fund, with the funded ratio of 
the plan improving to 231%.

The fund is projected to remain 
solvent for all current enrollees 
as long as plan experience 
matches assumptions. Benefit 
payouts for the fiscal year 
totaled about $418 million, 
an average of more than 
$1.15 million per day. The 
improvement in the funded 
status offered the Retirement 
Board the opportunity to provide 
a health care premium rebate for 
current enrollees and to lower 
2023 monthly premiums for more 
than 95% of enrollees.

In September, CEM Benchmarking 
shared the results of its annual 
Pension Administration 
Benchmarking Survey for 
fiscal year 2021 activity. The  
CEM survey benchmarked  
43 retirement systems 
from the United States and 
Canada. The report showed  
STRS Ohio earned the second-
highest service level score among 
all participating retirement 
systems. STRS Ohio earned the 
top service level score for the 
following areas of business: 
pension payments, written pension 
estimates, member presentations, 
member statements and disaster recovery. 

The CEM report noted that service is 
defined from a member’s perspective. 

Higher service means more 
channels, faster turnaround 
times, more availability, 
more choice, more content 
and higher quality.

The survey also measures 
administrative costs 
per active member and 
annuitant. This measure 
showed that STRS Ohio’s 
costs were below the 
group’s average costs, and 

STRS Ohio’s costs have been decreasing 
over the past eight years, while peer costs 
have increased. 
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Investments and Financial News Update

Investment returns for 
fiscal 2022 top benchmarks, 
preserve $1.8 billion in down 
year for stocks, bonds
Despite challenging market conditions in fiscal 2022 for 
stocks and bonds, STRS Ohio investments outperformed 
its board-approved benchmarks, preserving approximately 
$1.8 billion in value for the teachers’ pension fund (net 
of all fees, costs and expenses). STRS Ohio’s diversified 
portfolio and strong returns in the real estate and 
alternative investment asset classes helped the fund 
achieve a fiscal year 2022 total fund return of –3.61%, 
beating the total fund benchmark of –5.62%. The total 
fund net return was –3.73% (after all management fees 
and costs, including carried interest and other fund 
expenses). Fiscal 2022 marks the first negative absolute 
return in more than a decade for STRS Ohio and follows a 
+29.16% total fund net return in fiscal 2021.

STRS Ohio currently manages about 70% of assets 
internally. CEM Benchmarking estimates STRS Ohio saves 
about $100 million per year through internal management. 
A portion of compensation for STRS Ohio’s investment staff 
is earned through performance-based incentives. Based 
on relative investment performance for fiscal year 2022, 
as well as the trailing five-year period, the Retirement 
Board approved performance-based incentive payments 
totaling approximately $9.7 million at its August meeting. 
Incentives are more heavily weighted toward five-year 
relative returns, aligning with STRS Ohio’s interests as 
a long-term investor. Only eligible investment staff are 
included in the performance-based incentive program.

Board adopts fiscal 2023 
operating, capital budgets
In June, the Retirement Board voted to adopt system 
budgets for fiscal 2023 (July 1, 2022–June 30, 2023).  
The approved fiscal 2023 operating budget totals  
$112.5 million, while the approved capital budget 
totals $7.9 million. Together, the fiscal 2023 capital and 
operating budgets are about 3.4% higher than fiscal 2022. 
Final figures for fiscal 2022 show STRS Ohio’s operating 
expenses were approximately $3.3 million less than the 
operating budget approved for the fiscal year. STRS Ohio 
posts approved administrative expenses on its website 
following each board meeting.

Pension valuation report shows 
lower funded status in fiscal 2022
Cheiron also shared the results of its fiscal 2022 pension 
valuation report — a snapshot of the overall financial 
condition of the pension fund. The report showed a 
decrease in the market value funded status of the plan, 
due primarily to investment returns in fiscal 2022 that were 
lower than the 7.0% assumed rate of return.

Funding is typically measured in two ways — the funded 
ratio and the funding period. STRS Ohio’s funded ratio — 
that is, the asset value compared to liabilities — decreased 
to 78.9% from 87.8% as measured at market value. In other 
words, future benefits are 78.9% funded. When measured 
using the actuarial value of smoothed assets compared to 
accrued liabilities, the funded ratio increased slightly to 
80.9% from 80.1% last year. For actuarial measurements, 
investment gains and losses are smoothed over four years 
to spread market volatility. Some investment gains from 
the prior year were recognized this year, and about  
$2 billion of investment losses from fiscal 2022 will be 
recognized over the next three years.

The shortfall between the pension fund’s actuarial assets 
and liabilities is called the unfunded actuarial liability 
(UAL). During fiscal 2022, STRS Ohio’s UAL decreased to 
$20.1 billion from $20.8 billion. The funding period is a 
measure of the time needed to close that gap and reach 
a funded ratio of 100%. This measure also improved, 
decreasing to 11.5 years from 14.0 years in last year’s report.
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MEMBER EDUCATION OPPORTUNITIES
STRS Ohio offers a variety of online and in-person educational opportunities as well as benefits counseling to help steer 
your retirement planning in the right direction. Take advantage of these opportunities:

Benefits counseling 
We recommend benefits counseling three years before and again six to 12 months before retirement. Appointments 
include one-on-one attention with a retirement benefit estimate prepared just for you, benefits information and 
retirement application processes and deadlines.  

These sessions are available by videoconference, teleconference or in person.  

Educational programs
STRS Ohio offers a variety of webinars and in-person seminars to meet your retirement planning needs. Financial Fitness,  
for early- to midcareer members, can help you learn to improve your overall financial health and build a sound  
retirement. Beyond the Classroom is for members who are five to 10 years from retirement and can help you  
determine your retirement options and how to finance retirement. Retirement Countdown is targeted to members  
within 12 to 18 months from retirement, and can help you learn the necessary steps to ensure a smooth transition from 
teaching to retirement. 

Online learning 
STRS Ohio offers a variety of on-demand videos to help active members throughout their careers, including: Retirement 
Plan Options, Getting Retirement Ready, Supplemental Retirement Plans and more. Visit our Video Library at www.strsoh.org.

Registration
To register for a webinar, seminar or counseling appointment, use your Online Personal Account or go to www.strsoh.org 
and click on During Your Career, then “Individual Counseling” or “Seminars & Webinars.” You may also register by calling 
888-227-7877 (toll-free). 

Member education 
opportunities help  
you navigate  
retirement planning

R E L I A B L E  •  T I M E LY  •  ACC U R AT E
Follow us on social media for the latest news about STRS Ohio.
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If you have any questions about the material printed in this publication, please contact STRS Ohio toll-free at 888-227-7877.  This publication is intended merely as 
a general information reference for members of STRS Ohio. If you have any specific questions about the subjects covered by this publication, you should contact the 
retirement office. This publication is not intended as a substitute for applicable federal or state law, nor will its interpretation prevail should a conflict arise between 
its contents and applicable federal or state law. Before making decisions regarding your retirement, you should always consult with STRS Ohio as well as your 
personal tax, legal and financial advisors.
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R E S O U R C E S
WEB
www.strsoh.org
24 hours a day
Select “Contact” from 
the top menu to email

CALL
Member Services Center
888-227-7877 (toll-free)
614-233-8713 (fax)
8 a.m. to 5 p.m. Monday through Friday

SOCIAL

STATE TEACHERS  
RETIREMENT BOARD

Carol Correthers, Chair 
Contributing Member

Dale Price, Vice Chair 
Contributing Member

Rudy H. Fichtenbaum 
Retired Member

Steven Foreman 
Contributing Member

Claudia Herrington 
Appointed Member

Elizabeth Jones 
Retired Member

Arthur Lard 
Contributing Member

Scott Roulston 
Appointed Member

Julie Sellers 
Contributing Member

Stephanie K. Siddens 
Interim Superintendent of  

Public Instruction

Wade Steen 
Appointed Member

	 ■

William J. Neville,  
Executive Director

State Teachers Retirement System of Ohio
275 East Broad Street
Columbus, OH 43215-3771

Board names chair, vice chair
The State Teachers Retirement Board elected contributing teacher member Dale Price (Toledo Public 
Schools, Lucas County) as its vice chair for the Sept. 1, 2022–Aug. 31, 2023, board year. According to Board 
Policy, Carol Correthers (Lorain City Schools, Lorain County), who was previously serving as vice chair, 
assumes the position of chair. Retirement Board members receive no compensation for service on the board 
other than reimbursement for actual necessary expenses.

Retirement Board meetings recorded, posted to system website 
Retirement Board meetings are open to the public and are also available online through a link to GoToWebinar. 
The link can be found on the Public Meeting Notice that is posted on the system’s website (www.strsoh.org)  
one week prior to each meeting. STRS Ohio posts a recording of the meeting along with the meeting 
presentations on our website. You can find these on the Most Recent Board Meeting Materials page in the 
Retirement Board section of the site (www.strsoh.org/aboutus/board/materials.html). The recordings are 
available the week following the board meeting.
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