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News

Health care open enrollment underway

— includes new, lower medical plan premiums for most health care program
enrollees and a $600 premium rebate for current enrollees
Open enrollment is underway now through
Nov. 22 for STRS Ohio’s medical, dental and
vision plans. This is the time for benefit
recipients to decide if they want to change
plans or enroll in a new plan for 2023 without
a qualifying event. At the October
meeting of the State Teachers
Retirement Board, the board
approved measures that will
provide a rebate of up to $600 for those
enrolled in October and new, lower premiums
for most plan enrollees for 2023. The new 2023
premiums will be even lower than what was
recently shared in open-enrollment materials.
The newly approved medical premiums impact
STRS Ohio Health Care Program enrollees in the
Aetna Medicare Plan as well as benefit recipients
enrolled in non-Medicare plans. A sample of the
new premiums is provided on Page 2.
Open-enrollment materials sent in late October
included information on medical, dental and
vision plans. If you currently have medical
coverage through STRS Ohio, your personalized
cover letter included a list of plans and
premiums. The newly approved premiums are
not reflected in your letter. The medical plan
listed on the front of the letter is the plan you
will be enrolled in for 2023 unless you contact
STRS Ohio.
Additional plan options (if available) are listed
on the back of the letter. To make a change to

your medical, dental or vision plan, log in to your
Online Personal Account at www.strsoh.org and
click “Health Care.” Then select the action you
want to take under Open Enrollment. You can
register for a personal account by
selecting “Register” in the upper
right corner of the home page.

Independent report
shows STRS Ohio
provides high service
levels to members at
below average cost

In September, CEM Benchmarking
shared the results of its annual
Pension Administration
Benchmarking Survey for fiscal
year 2021 activity. The CEM survey
benchmarked 43 retirement systems
If you are not currently enrolled
from the United States and Canada.
in an STRS Ohio plan and would like a
The report showed STRS Ohio
personalized enrollment packet, visit www.strsoh.org earned the second-highest service
and select “Contact” from the top menu or contact
level score among all participating
retirement systems. STRS Ohio
STRS Ohio’s Member Services Center toll-free at
earned the top service level score
888-227-7877 to request these materials.
for the following areas of business:
pension payments, written pension
estimates, member presentations,
member statements and disaster
recovery. The CEM report noted that
service is defined from a member’s
Based on the health care funding status and
perspective. Higher service means
increased recoveries in the Medicare prescription
more channels, faster turnaround
times, more availability, more
drug program, the board approved a health care
choice, more content and higher
premium rebate up to $600 for each medical plan
quality.
enrollee covered under an STRS Ohio retiree health
The survey also measures
care plan in October 2022. Retirees will receive an
administrative
costs per active
estimated $66.4 million in rebates for themselves,
member and annuitant. This
spouses and dependents. The premium rebate will
measure showed that STRS Ohio’s
be paid in the December 2022 pension payment. If
costs were below the group’s
you have paid less than $600 in premiums in
average costs, and STRS Ohio’s costs
have been decreasing over the past
2022, the rebate is capped at the amount of
eight
years, while peer costs have
premiums paid.
increased.

Approved rebate to be
added to December 2022
benefit payment

Health Care Plan Changes for 2023 video now available
A new video is now available
on the STRS Ohio website
to help explain 2023
medical plan changes and
enhancements. The video
offers information about:

November 2022

• Open-enrollment details and dates
• 2023 plan changes and enhancements
• 2023 monthly premiums for medical, dental and vision plans
• Open-enrollment resources
You can access the video from the home page of the STRS Ohio
website at www.strsoh.org.
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Updated health care premiums for 2023

In October, the State Teachers Retirement Board approved new, lower premiums for most health care program enrollees. The
chart below includes a sample of the new premiums for 2023, most of which are lower than what was recently shared in openenrollment materials. A complete list of premiums is available on the STRS Ohio website at www.strsoh.org and may be requested
by calling STRS Ohio’s Member Services Center toll-free at 888-227-7877.
Monthly Enrollee Premiums for 2023 — With Medicare

(Premiums shown with Medicare Part B credit to eligible benefit recipients. See below for details.*)
Benefit Recipient
Years of Service**

Aetna Medicare Plan
(Medicare Advantage PPO)

Medical Mutual Basic
(Indemnity or PPO)

AultCare PrimeTime
Health Plan (Medicare
Advantage HMO-POS)

Paramount Elite
(Medicare Advantage HMO)

30+

$31

$128

$96

$114

25

$51

$154

$122

$140

20

$71

$181

$149

$167

15

$91

$208

$176

$194

<15

$150

$288

$256

$274

Spouse

$180

$318

$286

$304

Per Child

$180

$318

$286

$304

Disabled
Adult Child

$180

$318

$286

$304

(See requirements below)

*In April, the board voted to replace the current $29.90 Medicare Part B reimbursement to eligible benefit recipients with a premium credit of $30. The premiums shown above have
the new Part B credit applied.

Monthly Enrollee Premiums for 2023 — Without Medicare
Benefit Recipient
Years of Service**

Aetna Basic/Medical Mutual Basic
(Indemnity or PPO)

AultCare (PPO)

Paramount Health Care (HMO)

30+

$286

$232

$262

25

$429

$349

$394

20

$571

$465

$525

15

$714

$581

$656

<15

$1,143

$930

$1,050

Spouse

$1,143

$930

$1,050

Per Child

$305

$243

$267

Disabled Adult Child

$1,143

$930

$1,050

(See requirements below)

**Eligibility Requirements
• Retire on or after Aug. 1, 2023: At least 20 years of service credit is required to qualify for coverage and a subsidy.
• Retire Jan. 1, 2004–July 1, 2023: At least 15 years of service credit is required to qualify for coverage and a subsidy.
• Retired before Jan. 1, 2004: No minimum years of service credit is required to qualify for coverage; however, at least 15 years of service credit is required to qualify for a subsidy.
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Medical plan enhancements
announced for 2023

Dental/Vision Plan
premiums for 2023–2024

While most medical plan features will remain the same, a few
changes will be made for 2023. All STRS Ohio medical plans include
hospital, medical and prescription drug coverage (this is separate
from dental and vision coverage).
Health care program changes and select plan enhancements for
2023 include:

Enrollment includes coverage for 2023–2024

In June, the Retirement Board approved
premiums for dental and vision coverage
for the next two-year enrollment period
that covers calendar years 2023 and
2024. Coverage remains the same for
Delta Dental under the two-year contract
with monthly premiums:

• Increasing the 2.1% benefit recipient premium subsidy. Benefit
recipients with Medicare will now receive a 2.2% subsidy per
year of service (up to 30 years of service or 66% maximum).
Benefit recipients without Medicare will now receive a 2.5%
subsidy per year of service (up to 30 years of service or 75%
maximum).*
• Providing a $30 Medicare Part B premium credit to eligible
benefit recipients. Monthly premiums for 2023 have been
reduced by $30 for benefit recipients enrolled in an STRS Ohio
Medicare plan. This credit replaces the current $29.90 Medicare
Part B reimbursement that is added to the benefit recipient’s
monthly benefit payment.

DENTAL PREMIUMS FOR 2023–2024

• Decreasing the prescription drug maximum annual expense for
all enrollees to $4,000 from $5,100 to protect enrollees from a
catastrophic event.

Benefit recipient only

$30.66

Benefit recipient plus another adult

$70.95

Vision coverage under Vision Service Plan’s (VSP) network
also remains the same under the current two-year enrollment
contract with monthly premiums:

• Changing the pharmacy network for Medicare enrollees to
Express Scripts’ Medicare Preferred Value & Broad Performance
Medicare Network from Express Scripts’ Premier Performance
Formulary to help reduce premiums.

VISION PREMIUMS FOR 2023–2024

• Improving the primary care physician copayment for the
Medical Mutual and Aetna Basic Plans and the Medical Mutual
Health Care Assistance Plan. Enrollees will now pay $20 per visit
instead of $20 for the first two visits and then 20% coinsurance
for all future visits during the year.

Benefit recipient only

$6.65

Benefit recipient plus another adult

$13.36

Once enrolled in a dental and/or vision plan, you must remain
enrolled for the entire two-year period ending Dec. 31, 2024,
and pay monthly premiums even if you no longer need or use
the services under the plan. A complete list of dental and vision
premiums is available at www.strsoh.org.

• Enhancing the Aetna Medicare Plan’s in-network telemedicine
coverage. Enrollees will now pay $0 (no deductible) for an
in-network Teladoc visit instead of $15 for a primary care
physician or $25 for a specialist physician office visit.
*The board approved the new 2.5% subsidy in October after open-enrollment materials were prepared.

RELIABLE • TIMELY • ACCURATE

Follow us on social media for the latest news about STRS Ohio.
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Save money,
improve coverage

Hinge Health now included in
STRS Ohio prescription coverage

Did you know you can save money and improve your
coverage by switching to the Aetna Medicare Plan in
2023?
Monthly premiums for the Aetna Medicare Plan are
significantly lower than the other STRS Ohio Medicare
plans. To find out how much you can save, visit our
website to view new, lower Aetna Medicare Plan
premiums for 2023.

Informational letters and emails were recently sent inviting
STRS Ohio health care plan enrollees who are 18 years or
older to join the program. Enrollees may also register for the
program throughout the year.

by switching to Aetna Medicare Plan

Express Scripts has partnered with Hinge Health, a digital
exercise therapy program, to provide STRS Ohio enrollees
personalized care for back and joint pain. This new program
is included in your STRS Ohio prescription drug coverage at
no additional cost.

Hinge Health provides personalized exercise therapy to help
you alleviate back and joint pain, prevent injuries, assist
with rehabilitation after surgery and stay healthy and pain
free. You can complete the guided exercise videos from
the comfort of your home using a smartphone or tablet.
You can also connect with your health coach or physical
therapist through the app, text, email or virtual visits.

Aetna covers the same services so you will not compromise
coverage by switching plans. Most hospitals and providers
also participate in Aetna’s network. To ask specific coverage
questions or check the network status of your provider, call
Aetna toll-free at 866-282-0631.

To enroll in the program, call toll-free at 855-902-2777.

In addition, if you are currently enrolled in Medical Mutual
Basic, you will greatly reduce your in-network annual
deductible ($150 instead of $2,500) and out-of-pocket
maximum ($1,500 instead of $6,500) by switching to Aetna.
You will also pay less for physician office visits, urgent care,
hospital services, emergency room care and more. An annual
routine eye exam is also included for no additional cost.

Health Care Assistance Program
available to benefit recipients
who qualify
STRS Ohio offers a Health Care Assistance Program (HCAP)
to retirees with 25 years of service and all disability
recipients who are eligible. The program provides medical
and prescription drug coverage for a $0 premium. Eligibility
for the program is based in part on an annual family income
limit of 175% of the federal poverty level for a family
household of two persons ($32,043 for retirees currently
applying based on 2020 tax returns) and a household liquid
asset limit of $32,043 (a home is not considered a liquid
asset). New HCAP applicants must be eligible for a subsidy
under the STRS Ohio Health Care Program to qualify for
HCAP enrollment. New and current STRS Ohio Health
Care Program enrollees may apply. The application and
additional program details are available on the STRS Ohio
website at www.strsoh.org or by request from the Member
Services Center (toll-free) 888-227-7877.

Now is the time to consider a change. If you want to switch
to the Aetna Medicare Plan for 2023, submit your request
through your Online Personal Account between Nov. 1–22,
2022. Coverage and savings for your newly selected plan
will begin Jan. 1, 2023.

available
online in
January
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STRS Ohio benefit recipients will have two options in January for accessing their
1099-R tax forms for calendar year 2022. The form provides your 2022 pension
distribution for use in preparing your income tax return.
It will be available through your Online Personal Account on the STRS Ohio
website in early January. The forms will also be mailed by the end of January. You
can log in to your Online Personal Account to view your form online and to update
your correspondence preferences to opt out of the paper mailing.
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Investments and Financial News Update
Pension valuation report shows
Investment returns for
lower funded status in fiscal 2022
fiscal 2022 top benchmarks,
also shared the results of its fiscal 2022 pension
preserve $1.8 billion in down Cheiron
valuation report — a snapshot of the overall financial
year for stocks, bonds
condition of the pension fund. The report showed a
decrease in the market value funded status of the plan,
due primarily to investment returns in fiscal 2022 that were
lower than the 7.0% assumed rate of return.

Despite challenging market conditions in fiscal 2022 for
stocks and bonds, STRS Ohio investments outperformed
its board-approved benchmarks, preserving approximately
$1.8 billion in value for the teachers’ pension fund (net of all
fees, costs and expenses). STRS Ohio’s diversified portfolio
and strong returns in the real estate and alternative
investment asset classes helped the fund achieve a fiscal
year 2022 total fund return of –3.61%, beating the total
fund benchmark of –5.62%. The total fund net return was
–3.73% (after all management fees and costs, including
carried interest and other fund expenses). Fiscal 2022
marks the first negative absolute return in more than a
decade for STRS Ohio and follows a +29.16% total fund net
return in fiscal 2021.

Funding is typically measured in two ways — the funded
ratio and the funding period. STRS Ohio’s funded ratio —
that is, the asset value compared to liabilities — decreased
to 78.9% from 87.8% as measured at market value. In other
words, future benefits are 78.9% funded. When measured
using the actuarial value of smoothed assets compared to
accrued liabilities, the funded ratio increased slightly to
80.9% from 80.1% last year. For actuarial measurements,
investment gains and losses are smoothed over four years
to spread market volatility. Some investment gains from the
prior year were recognized this year, and about $2 billion of
investment losses from fiscal year 2022 will be recognized
over the next three years.

STRS Ohio currently manages about 70% of assets
internally. CEM Benchmarking estimates STRS Ohio saves
about $100 million per year through internal management.
A portion of compensation for STRS Ohio’s investment staff
is earned through performance-based incentives. Based
on relative investment performance for fiscal year 2022, as
well as the trailing five-year period, the Retirement Board
approved performance-based incentive payments totaling
approximately $9.7 million at its August meeting. Incentives
are more heavily weighted toward five-year relative
returns, aligning with STRS Ohio’s interests as a long-term
investor. Only eligible investment staff are included in the
performance-based incentive program.

The shortfall between the pension fund’s actuarial assets
and liabilities is called the unfunded actuarial liability (UAL).
During fiscal 2022, STRS Ohio’s UAL decreased to $20.1 billion
from $20.8 billion. The funding period is a measure of the
time needed to close that gap and reach a funded ratio of
100%. This measure also improved, decreasing to 11.5 years
from 14.0 years in last year’s report.

Direct deposit dates
STRS Ohio makes benefit deposits on the first banking day
of the month. There are a few times each year when this
does not fall on the first day of the month. Below are the
direct deposit dates for the rest of 2022 and all of 2023.
These can also be found on STRS Ohio’s website at
www.strsoh.org.

Board adopts fiscal 2023
operating, capital budgets
In June, the Retirement Board voted to adopt system
budgets for fiscal year 2023 (July 1, 2022–June 30, 2023).
The approved fiscal 2023 operating budget totals
$112.5 million, while the approved capital budget totals
$7.9 million. Together, the fiscal 2023 capital and operating
budgets are about 3.4% higher than fiscal 2022. Final
figures for fiscal 2022 show STRS Ohio’s operating expenses
were approximately $3.3 million less than the operating
budget approved for the fiscal year. STRS Ohio posts
approved administrative expenses on its website following
each board meeting.

2022 Calendar Year 2023 Calendar Year
Dec. 1
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Jan. 3
March 1
May 1
July 3
Sept. 1
Nov. 1

Feb. 1
April 3
June 1
Aug. 1
Oct. 2
Dec. 1
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www.strsoh.org
24 hours a day
Select “Contact” from
the top menu to email

Member Services Center
888-227-7877 (toll-free)
614-233-8713 (fax)
8 a.m. to 5 p.m. Monday through Friday
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Retirement Board meetings recorded, posted to system website
Retirement Board meetings are open to the public and are also available online through a link to GoToWebinar.
The link can be found on the Public Meeting Notice that is posted on the system’s website (www.strsoh.org) one
week prior to each meeting. STRS Ohio posts a recording of the meeting along with the meeting presentations
on our website. You can find these on the Most Recent Board Meeting Materials page in the Retirement Board
section of the site (www.strsoh.org/aboutus/board/materials.html). The recordings are available the week
following the board meeting.

STATE TEACHERS
RETIREMENT BOARD
Carol Correthers, Chair

Contributing Member

Dale Price, Vice Chair

Contributing Member

Rudy H. Fichtenbaum
Retired Member

Steven Foreman

Contributing Member

Claudia Herrington

Board names chair, vice chair

Appointed Member

Elizabeth Jones

The State Teachers Retirement Board elected contributing teacher member Dale Price (Toledo Public Schools,
Lucas County) as its vice chair for the Sept. 1, 2022–Aug. 31, 2023, board year. According to Board Policy,
Carol Correthers (Lorain City Schools, Lorain County), who was previously serving as vice chair, assumes the
position of chair. Retirement Board members receive no compensation for service on the board other than
reimbursement for actual necessary expenses.

Retired Member

Arthur Lard

Contributing Member

Scott Roulston

Appointed Member

Julie Sellers

Contributing Member

Stephanie K. Siddens
Interim Superintendent of
Public Instruction

If you have any questions about the material printed in this publication, please contact STRS Ohio toll-free at 888-227-7877. This publication is intended merely as
a general information reference for members of STRS Ohio. If you have any specific questions about the subjects covered by this publication, you should contact the
retirement office. This publication is not intended as a substitute for applicable federal or state law, nor will its interpretation prevail should a conflict arise between
its contents and applicable federal or state law. Before making decisions regarding your retirement, you should always consult with STRS Ohio as well as your
personal tax, legal and financial advisors.
44-989G,11/22/105.5M
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Wade Steen

Appointed Member
■

William J. Neville,

Executive Director

